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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Madhav Institute of Technol ogy &

Sci ence
Name of the head of the Institution Dr. R K Pandit
Designation Director
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07512409354
Mobile no. 9926454902

Registered Email

director@rtsgwalior.in

Alternate Email

infom tsgwl @nail.com

Address Race Course Road, Gola Ka Mandir
City/Town Gnal i or
State/UT Madhya Pradesh

Pincode

474005




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

06- Apr - 2017

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Pratesh Jayaswal

Phone no/Alternate Phone no.

07512409300

Mobile no.

9826561725

Registered Email

director@rtsgwalior.in

Alternate Email

igac@ri tsgwalior.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://mtsgwalior.in/lQAC/ AQAR2017-18.

pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://mtsgwalior.in/login/upload/ Acad
em c¥%?0Cal endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 B++ 2.89 2017 12- Sep-2017 12- Sep- 2022

6. Date of Establishment of IQAC

27-Dec-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://mitsgwalior.in/IQAC/AQAR2017-18.pdf
http://mitsgwalior.in/IQAC/AQAR2017-18.pdf
http://mitsgwalior.in/login/upload/Academic%20Calendar%202019-20.pdf
http://mitsgwalior.in/login/upload/Academic%20Calendar%202019-20.pdf

IQAC

Departnmental progress 30- Mar - 2019 5246
review to nonitor
prepar edness for
accreditation & quality
by prom nent experts &
BoG nenbers (I n addition
to 02 Academnic Audits per
year)
| rmproved data conpil ation 16-Jan- 2019 5465
and periodi c nonitoring
by preparation &
circulation of Academ c
and ot her routine
activity (feedbacks, ATRs
etc.) schedules to
depart nent s/ of fi ce/ Exam
Section /T&P Cel |l etc.
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitutional TEQ PI '] NPl U/ VHRD, New 2017 150000000
Del hi 1095
Institutional |[DST-FIST (Ievel | DST, New Del hi 2019 5000000
0) 365
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 2204025



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2097_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2097_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2097_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2097_Minutes.pdf

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Environnmental Initiatives (esubn ssion and erepository for PG dissertations UG
maj or project reports, conpost meker procured and installed, procurenment of
Sewage treatnent Plant). ? Acadenic Infrastructure devel opment (Digital Learning
Resource Centre/ MOOC Centre established, seven Smart class roons created,
eLibrary with established. ? Collaborative Research Projects in association with
faculty nmenbers fromother institutes. ? Conduction of Value Added Courses. ?

Pl acenment inprovenent initiatives: Gate enployability skill training, In House
sunmer i nternship programes, Provision for getting Honors in parent discipline,
Provision for getting Mnor Specialization in other disciplines of Engineering,
Provision for five interdisciplinary electives.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Preparation of Academ c Devel opnment ? The Acadeni c Devel opnent Cell (ADC)
Plan for quality inprovenent was constituted vide order no. 2765

dat ed 23/8/ 2018 for the designing,
noni toring and updating of all quality
enhancenment initiatives and practices.

| mpl enentation of Flexible Curriculum |? Board of Studies neetings in

Sept enber - Cct ober & February-March to
finalize pre-final year and final year
syllabi, with COs & PGs. ? Agenda was
drafted by the ADC and circulated to
all departnents for inplenentation. ?
BoS neetings conducted in Cctober 2018
& April 2019 in all departnents.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Acadenmi ¢ Council, HR Committee 07- Dec-2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 21- Aug- 2017



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2097_Quality.xlsx

16. Whether institutional data submitted to

Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e IM5 (Information Managenment System
is a cost effective integrated online
servi ce that nanages Adm ssion (PG,
Post Adni ssion Regi stration,

Exam nati on Result Processing, Library
and Accounts of the Institute. IMSis
runni ng successfully since |ast two
years with the objective to conputerize
the work and reduce paper work.
Services are online and can be accessed
via internet. It reduces human effort
and provides high security availability
of data. Students can register online,
pay fee and can see/ downl oad their
results. I M5 provides fully autonmated
Exam nation result processing systemin
whi ch marks are obtained in online
node, the TR is generated final mark
sheets are imediately visible to the
students. « Total 6699 users of 48
different departnment/sections are
regi stered. The | M5 conprises of the
foll owi ng nodul es: ? I M5(for student) ?
M S(for faculty/Staff) ? ECS(for

Exam nation) ? Library Mdule ?

Admi ssi on (PG admi ssion) Mdule «
IMS/MS is deployed / hosted on the
cloud servers and ECS systemis
installed in the institute, follow ng
is the configuration of ECS System
Processor: Core |7, RAM 4GB, 1TB HDD

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

BTech

110501

Civil Engineering 05/ 04/ 2019

BTech

110505

Civil Engineering 05/ 04/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2097_Syllabus_revision_1576566381.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

Cvil Engineering

01/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Civil Engineering 01/ 07/ 2018
BTech Mechani cal Engi neering 01/07/ 2018
BTech Aut onobi | e Engi neering 01/ 07/ 2018
BTech El ectrical Engineering 01/ 07/ 2018
BTech El ectroni cs Engi neeri ng 01/ 07/ 2018
BTech El ectronics & Tele 01/ 07/ 2018

Conmruni cat i on Engi neeri ng
BTech Conput er Sci ence & 01/ 07/ 2018
Engi neeri ng
BTech I nf ormati on Technol ogy 01/ 07/ 2018
BTech Chem cal Engi neering 01/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Androi d App Devel opnent 01/01/ 2019 10
Programm ng with Pyt hon 01/ 01/ 2019 10
C Programi ng 01/01/ 2019 17
Nano Technol ogy For 01/01/ 2019 9
Engi neeri ng Application
Life Skill for Engineer 01/01/ 2019 4
Di scover Creativity for 01/01/ 2019
Engi neer
MATLAB for Engi neers 01/01/ 2019 13

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2097_programmes_on_employability_1576566412.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2097_Program_introduced_1576566429.xlsx

BTech C vil Engineering 5

BTech Mechani cal Engi neering 80
BTech El ectrical Engineering 130
BTech El ectroni cs Engi neering 34
BTech CSE/IT 10
BTech Cheni cal Engi neeri ng 51
BAr ch Architecture 40

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent feedback anal ysis and reward/ corrective neasures taken Feedback
Col l ected for all courses Yes Average Percentage of Students who participate 60
(approxi mat el y) Feedback col |l ection process ¢« Online, Twice per Semester e
Feedback is collected for all courses, twice in a senester, online for the sake
of transparency. ¢ The feedback links are sent to the students by their class
coordi nators using Google forns so that students can give their responses as
per their conveni ence. Feedback anal ysis process (Teacher feedback on courses
taught) ¢ The feedback for thirteen performance criterion is collected. ¢« The
13 criteria are : 1. Has good teaching ability 2. Teaching style is
interactive/involving students 3. Adequate coverage of course content 4. Voice
is audi ble 5. Good communication skills 6. Has ability to control class 7. Has
ability to notivate/create interest in subject 8. Relates subject with
practical exanples 9. |s approachable hel ping 10. Provides study naterial/notes
etc. 11. Inspires students for good behavior and ethical conduct 12. Use of

i nnovati ve teaching nethods 13. Shows no gender bias ¢ There is space provided
in the feedback form for student conments where they can type their genera
suggestions for inprovenent of teachingl earning processes. ¢« On the basis of
feedback the Faculty Feedback Index (FFlI) is calculated on a scale of 5. ¢ The
FFI is conputed by taking the weighted average of the 13 perfornmance netrics as
graded by students on a scale of 1 to 5 for poor/average/ good/ very

good/ excellent. ¢ In the individual faculty feedback report, up and down arrows
are marked agai nst each performance netrics (by using conditional conparison
operators which conpare the perfornmance of each netrics with the average
teachi ng performance of the faculty). ¢« This helps in identifying the areas of
strength and weakness for each faculty. ¢ The feedback is conpiled and anal ysed
centrally by the Dean Acadenmics office for the sake of uniformty in assessnent
and docunentation. ¢ The conpiled information (data file sumrary i ndivi dual
faculty report) is then sent to the respective departnments for inplenentation
and corrective action at the HoD/faculty. Basis of reward ¢ As decided by the

| QAC of the institute, the faculty nenmbers who have FFI score of 4 or nore in
bot h feedbacks during a semester are issued letters of appreciation fromthe
Director. Corrective neasures ¢ On the basis of the | QAC resol ution, the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2097_Projects_undertaken_1576565930.xlsx

faculty nembers who have FFI score of less than 3 in any one of the feedbacks
during a senester are issued letters fromthe Director for inprovenent of their
performance for the overall inprovenent of quality in teaching learning. ¢ In
addition to this the HoD and sonetines the Director also interact with the
faculty menbers to find out the reasons behind their |ow scores.  If the
feedback for a particular faculty is not consistent/not inproving over

consecutive feedbacks then the institute nay arrange for pedagogi cal or donain
specific training for the concerned faculty (in addition to the regul ar
shortterm courses, workshops, conferences etc for know edge upgradation) e

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 120 0 126
Engi neering
BTech Mechani cal 120 0 127
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3898 257 119 3 97

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
219 219 42 32 10 15

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor Mentee system is functioning in the Institute. Under this system as soon as the admission process of UG
1st year is over, a list is prepared where in for every 56 1st year students (mentee) of different branches two
senior students (mentor) and one faculty (teacher mentor) are appointed. For making the system more effective,
all faculty (Regular NPIU) are involved. Total 174 teacher mentors in the current academic session 20182019.
Meetings of Mentor mentee with teacher mentor are organized on | IV Saturday between 4.00 to 5.00 p.m., and
additional meetings whenever required to address the issues and concern of mentees. Minutes of the meetings
are maintained. Google form is created for record purpose. Based on the requirements, following measures are
taken by teacher mentors : « Introduced about facilities available in college, in particular about availability of
ebooks in the library. lind year student mentors were asked to help the first year student for books and notes. »
Concerned department has been contacted for the rectification of issues like books not available in library, study
material, etc. « Suggestions regarding how to handle college life and how to prepare for exams were given. ¢
Encouragement to explore student club and Extracurricular activities « Whatsapp group were created for better
coordination and response. ¢ Students were given a brief idea about GATE GRE. « Guided the students to see



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2097_Demand_ratio_1577704725.xlsx

videos of the experiment performed in the lab., and compare it with the process they performed so as to have
better understanding and error can be minimized. « Mentor student guided the mentee students on how to
prepare for EEES course. Faculty mentor informed the relevance of studying the course on EEES and availability
of MOODLE. « Apprised the students about study materials available on internet especially on NPTEL courses
and asked the mentee students to prepare their own notes from exams point of view.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

887

219

1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

165

236 0

135 59

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Deep Kishore Assi st ant Prof essor NPTEL Elite
Par sedi ya Certificate for
M crowave Theory
and Techni ques
2018 Awadhesh CGupt a Assi st ant Prof essor NPTEL Elite
Certificate for
Princi pl es of
Di gi tal
Communi cati ons
Topper of this
cour se
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

G vil
Engi neeri ng

VI Sem

01/ 05/ 2019

28/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
295 10794 2.73

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2097_Honours_recieved_1576575971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2097_Evaluation_1576574333.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://mtsgwalior.in/deptdetails. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CE BTech Civil 136 131 96
Engi neeri ng
VE BTech Mechani cal 133 130 97
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://inms. mtsgwalior.in

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

The institute has | aunched I nnovative Research Schene (IRS) in year 2018109.

process.

The

proposals were invited fromfaculty nenbers and scrutiny and sanction is in

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | NA 01/ 01/ 2019 NA

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 2018 Al CTE, New 1100000 1090000
Del hi
View File



http://mitsgwalior.in/deptdetails.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2097_Pass_percentage_1576576238.xlsx
http://ims.mitsgwalior.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2097_Research_Fund_1576578262.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

19

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One Day Wor kshop G vil Engi neering 10/ 11/ 2018
“Di saster: Risk and
Managenent”

Wor kshop Application of Mechani cal Engi neering 10/ 10/ 2018
Mendel ey software in
research work

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA 30/ 06/ 2019 NA

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 30/ 06/ 2019

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Mechani cal Engi neering 1
El ectrical Engineering 3
El ectroni cs Engi neering 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Civil Engineering 22 6. 70
I nt ernati onal Mechani cal 7 5.29

Engi neeri ng

| nt ernati onal El ectrical 6 6. 64
Engi neeri ng

| nt er nat i onal El ectronics 16 4,93
Engi neeri ng

I nt er nati onal CSE/IT 25 4,29

| nt er nat i onal Chemni cal 7 6.17

Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2097_Seminars_conducted_1576578819.xlsx

I nt ernati onal Bi ot echnol ogy 2 0. 56
I nt ernati onal Appl i ed Sciences 13 1.51
I nt er nati onal Architecture 8 7.16

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Givil

Engi neeri ng

Mechani

cal Engi neering

El ectri

cal Engi neering

Conput

er Science and

Engi neeri ng/ I nformati on Technol ogy

1
5
2
3

Appl

i ed Sciences

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Met hod and

Sol ar Dryer”

Apparatus for
Controlling the
Tenperature of

Publ i shed

2019210018

01/ 01/ 2019

A Mobi | e Phon
Charger with
Fl exi bl e Mobi |
Phone St and

e Publ i shed

e

2019210177

01/ 01/ 2019

Low cost wast
Paper
Pul pi ng machi ne

Mat eri al

recycling purpose

e Publ i shed

for

2019210293

01/ 01/ 2019

Heat i ng Aut onot i
I ndustrial cool

usi ng sol ar
evacuat ed tubes
system of the s

Application for

Publ i shed
ve/
ant

and
ane

2018210455

01/ 07/ 2018

Pedal
Her bal
Repel | ent Coi
Maki ng Machin

Operate

Mosquito

d Publ i shed

I
e

21421

01/ 07/ 2018

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An Hari Mohan | Swar m and 2018 12 15



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2097_journals_notified_on_UGC_1576580271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2097_Books_and_Chapters_1576580998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2097_Patents_published_1576582501.xlsx

Overvi ew Dubey, Evol uti ona
and Conpar Manj aree |ry Conputa
ative Pandi t, tion
Anal ysi s Bi j aya K
of Recent Pani gr ahi
Bi ol nspire
d Optim za
tion
t echni ques
for w nd
i nt egrated
nmul ti obj ec
tive power
di spat ch
Sur vi vabi | Deepak Internatio 2018 0 Yes 2
ity Using Bat ham nal
Traffic Dhar mendr a |Jour nal of
Bal anci ng Si ngh Conmuni cat
and Backup Yadav, i on
Resource R Shashi Syst ens
eservation Pr akash
In Milti?D
omai n
Opti cal
Net wor ks
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A New Raghuwansh |Jour nal of 2019 0 1 Yes
Techni que i N K., Vi bration
of Cear Parey A and
Mesh Acoust i cs,
Stiffness ( ASMVE)
Measur enen
t Using Ex
peri nent al
Modal
Anal ysi s
Di agnosi s Pavan Journal of 2019 6 2 Yes
and Cl assi Agar wal , Institutio
fications Pr at esh n of
of Bearing | Jayaswal Engi neers
Faul ts I ndi a
Usi ng Series. C,
Artificial Spri nger
Neur al
Net wor k
and
Suppor t
Vect or
Machi ne

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2097_Bibliometrics_1576648891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2097_Index_1576658866.xlsx

3.4.7 — Faculty participation

in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semni na 8 76 34 184
rs/ Wor kshops
Present ed 4 7 0 0
papers
Resour ce 1 14 6 11
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

El ectri cal
Engi neeri ng

M's Takshil a
Taxtiles Pvt. Ltd.,
Gnal i or

Equi p. Testing

3688

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. P.S. Assi st ant PMKVYTI, Al CTE, 1770000 25
Bhadouria M. El ectrician New Del hi
Jitendra Aran | (Construction)
(EDC Cel 1)
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Number of teachers
participated in such

Organising unit/agency/
collaborating agency

Number of students
participated in such

on Eye Donation

Bi o Technol ogy
depart nent

activities activities
Pl ant ati on NSS, M TS Unit and 41 150
Progr amme CSE | T Depart nent
Motivation Lecture |NSS, MTS Unit and 41 120

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NA

NA NA

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2097_Faculty_participation_1576650261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2097_Revenue_1576650593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2097_Revenue_from_corp_trng_1576651365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2097_Extension_1576651751.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc.

during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachha Bharat |NSS, M TS Unit Ral ly on 4 287
and El ectronics Swachchhat a
Engi neeri ng Pakhawada
depart nent
Swachha Bharat | NSS, M TS Unit Swachchhaya 4 244
and El ectrical |Bharat Abhiyan
Engi neeri ng Ral |'y
depart nent
Li teracy NSS, M TS Unit Literacy cum 4 35
Pr ogr amre Awar eness
Pr ogr amre
Traffic NSS, M TS Unit Traffic 2 55
Awar eness Awar eness
Pr ogr amre Pr ogr amre
Al DS Awar eness NSS Unit, Red Ral |y on Al DS 4 155
Ri bbon C ub and Awar eness
El ectronics
Depart nment
Gender Equity NSS Unit, Red |[Gender Equality 6 25
Ri bbon C ub and [on Mahila D was
Mechani cal
Engi neeri ng
depart nent
Anti Tabacoo NSS, Red Ri bbon| Anti Tabacoo 2 120
Drive Cl ub, Sem nar
Mechani cal and
El ectronics
depart nent

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt er nshi p,
I ndustry
Visit,

MoU

Engi press
| ndustri es
Lt d.

13/ 08/ 2018

12/ 08/ 2019

50




Pr oj ect
Shari ng of MoU CSIR - CBRI 01/ 09/ 2018 01/ 09/ 2019 5
Resear ch Ror kee
facilities,
I nternship
View File

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

M s Maa Sharda 19/ 07/ 2018 1. Visit of 132 kV 52
Structure Supplier di stribution
Pvt. Ltd., Gwalior substation at
Chinor 2. Installed
Conductive Concrete
based MSTM Eart h
El ectrode
Smart Controls 14/ 11/ 2018 To conduct 42
India Pvt. Ltd. i ndustria
training,
orientation
courses, industrial
visits etc.
Sci ent ech 12/ 11/ 2018 Research and 49
Technol ogi es devel opment in the
Private Limted. ar eas of
conmmuni cati on
engi neering and
| oT, Industri al
Visit.
Ace Antenna I ndia 11/ 09/ 2018 Resear ch and 5
Private Limted, devel opment in the
Hyder abad areas of Antenna
and M crowave
circuits, Training
I nf osys Ltd. 01/ 06/ 2018 1. Faculty 66
Enabl enment Program
on LEX based
platform2. Three
Week Wor kshop under
| nf osys Canpus
Connect Programin
Col | aboration with
CodeWar C ub
Bennett University, 28/ 04/ 2018 Wor kshop on Al and 2
Greater Noida Deep Learning
MP Police Reform 23/ 07/ 2018 Various Projects 52
are under
devel opnent
44

ABVI 1| TM Gnal i or

01/10/ 2018

STC on NanoSci ence

and Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2097_Linkages_1576653073.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

73750000

57870153

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 3.18 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 101886 10188600 0 0 101886 10188600
Ref erence 7512 3756000 45 32947 7557 3788947
Books
e- Books 0 0 230 1100000 230 1100000
Journal s 10 19240 9 19150 19 38390
e-Journal s 515 566875 337 630039 852 1196914
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content




Al faculty nenbers|NA NA 30/ 06/ 2019
have upl oaded
Lecture Pl ans/ St udy
Mat eri al / PPTs/ Lectu
re Not es/ Assi gnnment
s/ Quiz etc. on

I nstitute MOODLE.

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin] 1129 14 100 14 1 6 8 100 0
g
Added 102 0 0 0 0 0 0 0 0
Tot al 1231 14 100 14 1 6 8 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

recording facility

Name of the e-content development facility Provide the link of the videos and media centre and

St udi o Room (Under devel opnent) http://wwv nmitsgwalior.in

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
94839000 77369720 1500000 499315

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

e Physical Infrastructure facilities |ike Laboratories, Library, Sports
Cell of the Institute. Being a Technical institution, there is Assistant
M nor work is carried out by Labours and Artisans appoi nted on | abour rates.
Maj or mai ntenance work is carried out on contract through Annual Maintenance

Contract System e Oher than that for all the facilities |ike Library, Sport

and soft structure existing these places.

compl ex, Conputer Centre etc., are maintained internally by Cvil Mintenance

Engi neer, technical staff and tinme keeper etc., appointed in the Institute. -

S

and Conputer Centre, a separate naintenance groups are forned to naintain hard

http://mitsgwalior.in/mci.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.mitsgwalior.in
http://mitsgwalior.in/mci.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 5 of Anount 15 35365
frominstitution generated from
Concrete Lab
Testing 5 of Anmpunt
generated fromH W
Lab testing 5 of
Anount gener at ed
from Strength of
Materials Lab
testing
Fi nanci al Support
from G her Sources
a) Nati onal Schol arship from 2 90000
Ms Smart Controls
(1) Ltd.
b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

| nHouse Sunmer
I nternship
Programme on Soft
skill devel opnent

01/ 06/ 2019

451

Conduct ed | nHouse

Wi th support from

| nt er nal / Ext er nal
Experts

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Sof t 312 749 506
Pr of essi onal
Skills
Trai ni ng,
PDP, GD, PI
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2097_Scholarships_1576664958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2097_Development_Schemes_1576668494.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Accent ure 505 141 Tri dent 36 11
G oup
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 9 B. Tech. in El ectri cal 04 M Tech. and
El ectri cal Engi neeri ng |MANI T, Bhopal |[M5S Progranmme
Engi neeri ng Departnment |OLMNI T, Jai pu
r 01
NI T, War angal
0111 T Del hi
01
RGPV, Bhopal
01
Uni versity
of Brisbane,
UK 0111 T ,
Pat na
2018 4 B. Tech. in | Electronics 1. Anubhav |M Tech. ME
El ectroni cs | Engi neering Tripathi, M5 Progr anme
Engi neeri ng MNNI T, M Tech.
Al'l ahabad 2.
Shwet a Jat,
M TS Gnal i or
3. Pranav
Shar ma,
Friedrich
Al exander
Uni versity
at Erlangen-
Nur nberg 4.
Abhi shek
Pat el ,
[11TDM
Jabal pur
2018 1 B. Tech. in El ectronics 1. Yasho M Tech.
El ectronics | Engineering | Vijay Singh
Tel econmuni ¢ Yadav, |IT
ation Shi vpur
Engi neeri ng
2018 2 B. Tech. in Chemi cal 01- Ji ndal M Tech. &
Chemi cal Engi neering [ nstitute, Social Entre
Engi neeri ng Rai pur 02- preneurship
Tat a
Institute of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2097_Placement_1576739313.xlsx

Soci al
Sci ences
(TISS),

Munbai

2018 1

B. Tech. in
Aut onobi | e
Engi neeri ng

Mechani cal
Engi neeri ng

NI T- Sur at M Tech.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 180
CAT 17
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
H H Shrimant Madhav Rao Nat i onal 144
Sci ndia Menorial Cricket
Tour nanent
I nter Nodal |evel Basket State 84
Ball (Boy's) Tournanent
I nt ernati onal Dance I nt er nati onal 5
Festi val Udbhav, 2018,
Gnal i or
Tooryanaad’ 18 Nukkad Nat i onal 28
Nat ak
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 15t h Internatio 0 1 0901AR1510 Pr achi
Udbhav 28 Ti war i
Ut sav (An
Internatio
nal Dance
Festival)
Scored
Second
Posi tion
2018 Tooryanaad | Nati onal 0 1 TRY191567 Akshar a
'18 Scored Pandey
— Third
Il Prize
View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2097_Qualifying_1576667007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2097_Activities_Organised_1576735430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2097_awards_in_activities_1576735456.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e Student representatives take part in the neeting of the Board of Studies ¢
All the student clubs in the institute are nmanaged by student bodies. ¢ Student
vol unteers are assigned duties for the snoboth conduction of canpus placenents.

e Group of students are nominated by the Heads of Departnment as OBE
coordi nators who help in dissemnation of OBE related information. ¢ Gender

Chanpi ons for establishing gender equity on canpus are nom nated by the cl ass
coordi nators/ Heads of Departnent from each departnent, boys as well as girls.

e There are placenent coordinators and volunteers for managi ng pl acenent
activities. ¢ Student representatives nomnated to work as alummi < Senior
students works as nentors to junior students each senior student has 3 first
year students to nentor. ¢ Student representatives are there in the anti
ragging conmttee of the institute. « There are class representatives in each
cl ass nom nated by the class coordinators. ¢« Students are involved as office
bearers in innovation cell and startup cell. ¢ Two student representatives are
menbers of the | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e MTS is a 60year old institute and its alumi are adorning high positions in
academ ¢, governnment and corporate sectors there are many successful
entrepreneurs also. ¢« Alumi association is very active and a nunber of
activities are conducted every year. One d obal alumi neet is conducted every
year during the founder’s day on 14th Novenber. ¢ The alummi association is a
bi g support for the institute. Recently the new Institute Gate was constructed
fromalumi funds. ¢ Alummi have donated Rs. 10.0 Lac this year for
establishment of a lab in the Departnent of Electrical Engineering. ¢ There are
a nunber of scholarships initiated by the alumi for supporting students who
are nmeritorious and from economnically weaker sections of the society. ¢ The
alumi help in internships and job placenents. ¢ The alumi help in organizing
industrial visits and in strengthening industryinstitute interaction. ? The
Alummi Portal has been establishnment for ease of alummi registration. It has
been linked with Institute website for online registration and till date nore
than 3500 registered alummi are registered online. ? The alumi give val uabl e
feedback to the institute on curriculumand other general issues. ? The al umi
representatives are there in many institute bodies |ike the Board of Studies,
Academ ¢ Council, 1QAC, anti ragging commttee ? At departnments |evel there are
al umi coordinators for the devel opnment of Alumi Forums and dat abases at the
departnment level. ? The establishnment of Alumi Interaction Conmittee to

expl ore the possible initiatives for inprovenent in alum

i nteraction/participation.

5.4.2 — No. of registered Alumni:

3500

5.4.3 — Alumni contribution during the year (in Rupees) :

265000

5.4.4 — Meetings/activities organized by Alumni Association :

Main Activities of Executive of MTS Alumi Association during July 2018 to
July 2019 : ? Regular Meeting of Executive of MTS Alumi Association held
regularly in 3045 days. ? Al information’s regardi ng association activity and
menbers activity, achievenent and progress is being comunicated to all nenbers




t hrough emil, Facebook, Linkedln, etc. The email communication is held under
the nanme of CHOUPAL. ? Al accounts are placed before executive and Genera
body and are passed under policy. The accounts are audited by CA Mayur Garg. ?
Speci al Meetings are being organized for Holi Diwali MIlan. ? Annual neeting
and get together has been organi zed at Hotel Regency Square and Alumi with
fam ly participated. ? Efforts are made to organi ze sub centre in various
cities to perform Alummi activity and get together at various city |evel,
Participation may be focused on city and its vicinity. ? D scussions were held
to help Institute with practical work and devel opnent. This was arranged with
know edge of Al ummi working in various organization, as on doing individual
entrepreneurship, ? Help to few students has been provided in Cash for
depositing the Fees of MTS. This fund was raised by contribution from Menber.
Thi s executed through association and directly through MTS. ? The M TS Al umi
Associ ation operates fromits permanent office located in MTS Canpus. ?
Associ ation hel ped various batches in organizing 25 Silver Jubilee and Gol den
Jubi |l ee reunion. ? The association hel ped and encourage Del hi M TS Associ ati on
in organizing EHSAS on 9th Dec 2018. ? Engineer’s day has been celebrated with
Dinner in Hotel Landmark. ? Association helped 1972 batch in organizing a neet
in Lucknow. ? Association has taken care of the famly of Alumi residing at
Gnal ior and Alumi serving in abroad or any other city. ? Association has al so
taken care of the Retd. staff in city and maintain good relation and contact
with them ? Hel ping each other in getting help technically or comrercially. ?
G ving opportunity for training, placenent and updating to student of institute
? Reuni on of silver jubilee pass out batch is organized annually by al umi
associ ation in Decenber each year. 1968 Batch Gol den Reuni on 2018 on Sat urday,
10t h Novenber 2018. It provides an opportunity for interaction between the
alumi and institute, paves way for participation of alumi in devel opnent of
institute. Alummi scholarship is awarded to neritorious students. At the
departnental |evel, alumi are associated in various activities as follows o
Alumi are opted as nenbers of board of studies. Their val uabl e suggestions are
gi ven due consideration while finalizing schene and syllabi o Invited as
keynot e speaker/expert lecture in workshop/sem nar for the benefit of the
students. o Associated in the organization of educational tours of students

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Powers are given to C ass Coordinators of each class to ensure
decentralization of all processes. The class coordinators nmonitor records of
att endance, student |eaves, forwards the various documents applications of
students and gives final permssion for ap pearing in exanm nation. ¢ The
proctors and deans have specific well defined duties and they can issue orders
concerning to issues in their respective domains. ¢« For each initiative taken
by the | QAC separate coordinators are appointed at the departnent |evel to help
in administration of the different activities such as ? OBE coordi nat or
nmoni tors and takes care of all docunentation related to COs and their
attai nnment through direct and indirect assessnent, devel opment of rubrics,
comput ati on of PGs/PECs, setting of targets, corrective actions after gap
anal ysi s, question paper analysis on the basis of LOTs/HOIs Bl oormi s Taxonomny
etc. ? Coordinator for renedial/bridge classes. ? MOODLE coordi nator has the
responsibility to nonitor uploading of |earning material on MOODLE and to
facilitate effective utilization of the MOODLE for Quiz, Feedbacks assignnents
etc. ? Web coordinator for departnental webpage managenent, updating and for
providing all relevant information [ike |ist of C0s, PGCs, PEGCs, Vision, Mssion
etc. on the departnental web page. ? Coordinator for departnmental eNewsletter
where all the activities and achi evenents are posted. ? Coordinator for




f eedback col I ection, proper analysis and corrective action. ? Coordinators for
SWAYAM MOOCs take steps to popul arize the online courses anpbng students, create
awareness and help themin selecting online electives. They also nonitor the
SMEs and keep records of all data. ? Internship coordinator for enhancing and
managi ng i ndustry interaction, arranging inhouse internships for | Il year
students, guiding students for career, arranging internship placenents etc.
Al ummi coordi nator for enhancing and managi ng alumi interaction. ? GATE
Coordi nator for procuring services for the activity and for snooth conduction
of the GATE cl asses. ? Tinetable coordinator for preparation of tine table and
for monitoring all issues/conplaints regarding tinetable if any. ? Plagiarism
adm ni strator has the responsibility to check the BE maj or/ m nor project

reports, ME/M Tech dissertation files before allow ng for pre subni ssion viva
and presentation.

?

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

? Flexible curriculumis inplenmented
w. e.f. 201819 based on the Al CTE nodel
curriculum It has about 1314
departnental core courses, and 05 each
of departmental and open el ective
courses respectively. ? Students can
get honours/M nor specialization in
parent/ allied departnent by earning 20
addi tional credits. ? There are 3
mandat ory i nternshi ps, mnor/mjors
projects and provision of full senester
internship. ? One credit is for
pr of essi onal devel opment where
wei ghtage for extra co curricul ar
activities during the degree programe
is assigned in the | ast senmester. Sone
el ectives are taught jointly with
i ndustry expert and for 20 courses
credits are earned through MXCcs.

Strategy Type
Curricul um Devel opnent

? Interactive teaching and group

| earning is being pronoted through
group presentations. ? Smart cl ass

roons with interactive panels,

proj ectors, PA systemare avail abl e

permtting faculty to use nodern
instruction tools, PPTs, Video dips
etc. ? The notes and study material,
guestion banks etc are uploaded on the
institute MOODLE. ? Online evaluation
and quiz are carried out using MOODLE
? Feedback on faculty and teaching is
taken from students twi ce a senester
and on course content before the BoS
neetings, twice a year along with
course outcone feedback. ? To pronote
sel fstudy, all students are

Teachi ng and Learni ng




conmpul sorily registered for one
departnental el ective course on NPTEL

Exam nati on and Eval uati on

? The process fromfilling exam nation
fornms to maki ng seating plans,
preparing various data formats, all the
work is online on the institute
I nf ormati on Managenent System (IMs). ?
Result declaration, printing of mark
sheets etc. is also nanaged by the | M5
? Exam nation refornms are inpl enmented
inthe institute. Cear guidelines for
setting question papers are avail able
based on Bl oomi s taxonony. The CO
attainnment is mapped with targets set
at the beginning of senester. Digita
val uation is inplenented and val ued
answer books are shown to the students.
Onl i ne question paper feedback is
collected the lines are open for 24
hours after the exam nation.

Research and Devel opnent

? It is mandatory for subm ssion of PG
di ssertations that at | east one paper
is published in national/internationa
journal or at |east one paper is
presented in International Conference
There is a clear policy for providing
financial assistance to faculty and
students for attendi ng conferences
within India or abroad. The progress of
the PhD scholars is continuously
nmoni tored by the Research Advisory
Committee (RAC) which exists for each
schol ar. There is a six nmonthly review
for nonitoring the progress of research
schol ars. Faculty nenbers are
encouraged to attend shortterm courses,
wor kshops, conferences and submit
research proposals to fundi ng agenci es.

Li brary, I CT and Physica
Infrastructure / Instrunentation

? Inlibrary there is RFID installed
for efficient managenent. There is a
library commttee consisting of nenbers
fromeach departnment who take deci sions
regardi ng purchase of books, e books,
renewal of subscription of e journals
etc. A separate space for digita
l[ibrary is created this year. Al class
roons are converted into smart cl ass
rooms now for facilitating nodern
instruction methods. Caneras are
installed throughout the canpus for
nonitoring activities in the institute
and for security purposes. New
basketbal |l court is ready and cricket
stadiumis under devel opnent stage.

Human Resource Managenent

? Human resources nanagenent and its
quality assurance is nmade effective




t hrough APl Apprai sa
faculty and nuneric nodel for appraisa
for staff. ? The Career Advancenent
Schenes are inplenented according to
the state and Al CTE nornms, fromtinme to
time. ? Faculty nenbers are encouraged
to do their PhD. Leaves and ot her
support is granted as per norns. There
are clearly defined policies on career
advancenent and annual apprai sal .
Witten docunents on duties and
responsibilities of staff, faculty
nmenbers, various coordi nators, HoDs and
Deans are avail able. There is
transparency in |eave rules, duty
| eaves deputation for academ c/non
academ c/ exam nation work etc.
Personnel files are maintained with al
previ ous records.

System f or

Industry Interaction / Coll aboration

? The training Placenent Cell conducts
I ndustry Concl ave every year to
facilitate and enhance interaction with
i ndustry. Industry representatives are
menbers in the BoG | QAC and BoS. In
each departnment there is a faculty
coordi nator for managi ng the industry
col | aboration. The departnments sign
MoUs with industries for internship of
students, industry visits, expert
| ectures by industry personnel, joint
gui dance of student projects etc.

Adm ssion of Students

? The admi ssion for U PG students is
online through Directorate of Technica
Education (DTE) of the state. All
adm ssions are done according to the
gui delines of the state and the centra
gover nment nor ns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? All the tender notices are floated on
the institute website. Links for al
forms and formats can al so be accessed
t hrough the website. The subm ssion of
t hese docunents is al so online through
institute portal. The institute
devel opnment plans along with m nutes of
all neetings is available on the
website for all stakehol ders.

Admi ni stration ? Al the notices are sent through
emi | s.
Fi nance and Accounts ? Al financial transactions such as

fee deposition by students, paynents
for procurenent of equipnent and
services, reinbursenents of
schol arshi ps, salaries etc are




cond

ucted onli ne.

The accounts are
managed t hrough software.
cash transactions in the institute.

There are no

St udent Admi ssi on and Support

fo
avai |

with students for
purposes is through e mails or

rmats,
abl e on website.

? Admi ssions are through centralized
counsel i ng on DTE portal.

Al'l notices,

fornms, guidelines are

Commruni cati on

pl acenent and ot her

MOODLE.

Exam nati on

resul t

decl arati on,

? From exam nation form subm ssion to
al |
are online through | M5. Val uati on,

f eedback on question paper etc is also
online in digital

t he processes

form

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Shi kha Jha Mol ecul ar Hari Si ngh 3935
Benefi ci al Gaur, Sagar
Pl ant mi crobe
i nteractions
and functi onal
m cr obi an
2018 Dr. Hari Mohan Advance SVNI T Sur at 19838
Dubey Engi neeri ng
optim zation
t hrugh
i ntengillent
t echni ques
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One Day NA 21/ 07/ 2018 |21/ 07/ 2018 12 0
Wor kshop
How to
wite
Patent | ET
St udent
chapt er
2018 Gender Sen NA 28/ 07/ 2018 |28/ 07/ 2018 3 0
sitization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2097_Faculty_Emp_1577704861.xlsx

2018

Advance
Ofice
Managenent

Adm ni stra

tive
Skills

19/ 09/ 2018

23/ 09/ 2018

22

2019

Tr ai ni ng
Pr ogr ame
on Lab
Practices
under
TEQP 111

17/ 06/ 2019

22/ 06/ 2019

14

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

G oup | nsurance

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short term 2 04/ 02/ 2019 08/ 02/ 2019 5
course on
Fundament al s of
Roboti cs and
Artificia
Intelligence
under TEQ PI 11
Short Term 1 06/ 10/ 2018 10/ 10/ 2018 5
Programme on
Moder n Ant ennas
for Wreless
Communi cati on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 50 0 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Personal Counselling * Personal Counselling e Personal Counselling
Medi cal Facility e Medi cal Facility o Medi cal Facility -
University Wl fare Schene | Schemes as per MP Govt. Fi nanci al support under
* Schenes as per MP CGovt. norms ¢ Group | nsurance TEQPIIIT for
Nornms

participation on sem nar,
conferences. ¢ Training
I nternshi p support for
enpl oyabi lity, higher
education etc. -
Conducti on of awareness
devel oprment prograns for
students overal
devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2097_Development_training_programmes_1576742463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2097_Training_Programmes_1576751943.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The Institute is GrantinAid of MP. Govt. and receives Annual Bl ock G ant
fromthe State of Madhya Pradesh. Other financial resources are nobilized
t hrough Fee collection fromthe Students for various prograns running in the
Institute. « Over and above, the Research Grant as well as Modernization of
Laboratory Grants are received annually from Al CTE, New Del hi, DST, UGC and
i ke bodies of Governnent of India. ¢ There is a Resident Auditor of Govt. of
Madhya Pradesh and the Preauditing systemexists in the Institute. However Post
Audit is conducted by Ofice of the Accounts General, Govt. of India
periodically. ¢« Presently TEQPIII funds are being audited by Auditor appointed
by SPIU, Bhopal at the State Level NPIU, New Del hi (MHRD) at the Nati onal
Level. ¢ Funds received from Managenent and ot her Governnment bodies, individual
etc., are audited by Chartered Accountant appointed by the Society/Board of
Governors of the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute Al umi 800000 Construction of Gate
View File

6.4.3 — Total corpus fund generated

40000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext ernal Expert Yes Audit Conmittee
Committee
Admi ni strative No Yes Audit Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent Teacher neeting twice a year. ¢ Feedback Collection fromparents twi ce
a year. ¢ Parent neeting of the teacher association.

6.5.3 — Development programmes for support staff (at least three)

e One Admi nistrative Devel opment Progranme per year. (lnhouse) ¢ One Techni cal
Trai ning per year. (lnhouse) ¢ Need based donmmin specific trainings. (External)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Establishnent of NPTEL Local Chapter for enhancenent self learning culture. -
Devel opnent and i npl enentati on of Flexible curriculum ¢ Digitization of
Exam nation. « Conduction of |nhouse Sumer Internship Progranme For | |Il. -
Est abl i shment of Nunerical |ndex based Feedback and Assessnent. -
| mpl enent ati on of Bloonis Taxonony for Md Termand End Term Assessnment. e
I nduction Progranme for | Year. ¢ Conduction of Value A ded Courses. -«
Devel opnent of Smart Cl ass Roons.

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2097_Funds_or_Grants_1577698119.xlsx

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 Twodays 05/ 07/ 2018 05/ 07/ 2018 06/ 07/ 2018 27
| nHouse
wor kshop on
assessnent
of COPCPEO
at t ai nnent

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 28/ 07/ 2018 28/ 07/ 2018 24 26
Sensi tization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

At Institute, a fundanental change is needed in the way we think about
education’s role in global devel opnent, because it has a catalytic inmpact on
the wel | being of individuals and the future of our planet. Now, nore than ever,
Institution has a responsibility to be in gear with 21st century chall enges and
aspirations, and foster the right types of values and skills that will lead to
sust ai nabl e and inclusive growth, and peaceful living together. Wth these
objectives, Institute target is to becone first Sustainable Devel opnent
conscious Institution in the state of Madhya Pradesh. The Status Targets for
Sust ai nabl e Devel opnent Goals : At present Institute is able to neet 14 SDGs
with follow ng | evel of achievenents : The SDGs Direct Rel evance with Education
System I nstitute Achi evenent Level (Hi gh/ Mderate/ Low) Targets for next three
years Action taken 1. No Poverty No Low 1. Conmunity services through NCC, NSS
canps for awareness. 2. Quidance and support for small scale enterprises
through EDC cell. 3. Quidance and support to nearby industries for their
sust ai nabl e devel opnent so that they can provide enpl oynent opportunities to
others. 4. Research. 2. Zero Hunger No Low 1. Aware people in slum areas about
nutrition, food habits and better job opportunities so that they can provide
nmeals to their famlies and others. 2. Research. 3. Good Health and Wl | bei ng
Yes Hi gh High 1. Enhancing health through better infrastructure facility. 2.
Medi cal facilities Iike nmedical canps and di spensary for better health of
peopl e. 3. Support and gui dance through counseling and expert talks to aware
peopl e about their well being 4. Quality Education Yes H gh Hgh 1. Reforns
already in action, 2. Inplenented outcone based education, 3. Mintaining
qual ity standards as per Al CTE, NBA and NAAC accreditation criteria. 4. Adopted



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2097_Quality_Initiatives_B_1576752703.xlsx

teachi ng and | earni ng net hodol ogi es and curriculumto neet the challenges of
| earners of 21st century. 5. CGender Equality Yes Hi gh H gh 1. Devel oped equity
action plan and appoi nted equity coordinator. 2. Providing equal education and
enpl oynent opportunities for all genders. 3. Safe and secure work environnment
for wonmen. 4. Vigilance awareness through clubs and conmttees for wonen
safety. 6. Clean Water and Sanitation Yes H gh High 1. Cean and safe water
facilities through installed Reverse OGsnpbsis (RGCs) purifiers. 2. Sewage
Treatnment Pl ant has been installed. 3. WAstetoconpost plants have been
installed. 4. Sufficient nunmber of clean, safe and hygienic sanitation
facilities in the canmpus. 7. Affordable and C ean Energy Yes Mderate Hi gh 1.
Sol ar Plant has been installed and capacity will be increased. 2. Coll aborative
research activities on renewabl e and cl ean energy |ike solar energy. 3.

CGui dance and support to society for application of affordable energy. 8. Decent
Wor k and Economic Growth Yes Moderate High 1. Inplenmentation of policies for
ethical practices in education, research and publications.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 23/ 09/ 201 15 Rally on To 287
8 Swachchha | protest
ta t he use
Pakhawada of
pol yt hene
2018 0 1 29/ 09/ 201 1 One Day |To aware 48
8 Camp for |notivate
Blinds |[the blind
students
of Aatm
Jyoti
Avasi ya
Drasti
Heen
Grls
school .
2018 1 0 16/ 08/ 201 5 Li teracy |[Conti nuou 35
8 cum sly
awar eness | running
progrome | literacy
cum
awar eness
pr ogr onme




for the u
nder pri vi
| eged
children
in the
institute
prem ses
since
year
2011.

2019

16/ 02/ 201
9

Awar eness
Program
on Engi ne
ering/
Techni ca
Educati on

Awar eness
progr am
on engi ne
ering
education
at
Shaskeeya
Hi gh
School ,
Jamaahar
Gaon I n
this
pr ogr amre
vol unt eer
S awar e
t hem
about
procedure
of
adni ssi on
i n Engi ne
ering/
Techni cal
education
, career
oppor t uni
ties in
this
field, pr
epar ation
for
entrance

28

2019

23/ 02/ 201
9

One Day
Camp for
Di stri but
ion of St
ationary

One day
canp at
Amar
Jyot
School Re
habi it at
i on
Centre,
Near |T
Par k,
Mal anpur
for distr
i buting
of statio
nary,

41




fruits
etc.
2019 0 1 02/ 03/ 201 Donati on | Donati on 52
9 of of rough
Dr awi ng drawi ng
Sheet sheet at
aat nj yoti
Avasiya D
rashti hee
n Kanya
Vi dhyal ay
2019 0 1 02/ 03/ 201 Ral |y on Al DS 155
9 Al DS awar eness
Awar eness

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Facul ty gui de nanual

(FGV

24/ 08/ 2019

(FGV

| ogi cal ,
nuneri ca

A facul ty gui de manual

i s being prepared

| evel .

(for a fewidentified
courses) at the
depart nent
obj ective of the FGMis
to prepare a strategic
Lecture Plan for
est abl i shing standardi zed
nornms to achieve a
desired | evel
uniformty in the
t eachi ngl ear ni ng
practices of a particular
course. Tinme,
per cent age of conceptual
anal yti cal ,
application
orientation
t eachi ngl ear ni ng
including interactive non
i nteractive conponents
are to be ascertai ned and
docunented to bring a
certain standard to
t eachi ng.

The

of

val ue

Policy on Academ c Ethics

24/ 08/ 2019

f acul

gu

The policy docunent is
circulated to al

ty, students staff

i del i nes”

of the institute through

a Google form with a “I

have read and |
abi de by these

at the

bottom conpul sory for

accept to

all to accept.

Policy on Plagiarism

01/ 06/ 2019

e The Institute has
procured “Turnitin”
pl agi ari sm check software




and it is accessible to
all the stakehol ders of
the Institute. Moreover,
at each departnment, one
facul ty nmenber has been
designated as “Turnitin
Administrator” to create
awar eness, to train
others and to handl e
issues, if any. < In
conpl i ance to UGC
Cui del i nes, a
Depart nmental Academ c
Integrity Panel (DAIP)
has been constituted. In
addition, Institutional
Acadenmic Integrity Pane
(I'AlP) has al so been
constituted which wll
consi der the subm ssions/
reconmendati ons of DAIP.
Permt up to 1520 overal
simlarity index as
acceptabl e (using
turnitin plagiarismcheck
sof tware) provided that
the highest simlarity
percent age from any one
source is not greater
than 46. In case of self
pl agi ari sm the
per m ssi bl e percent age
may be slightly higher,

say at 710.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
“Art of Living 22/ 04/ 2019 27/ 04/ 2019 60
SELP” (St udent
Excel | ence and
Lear ni ng Program
I nducti on program 16/ 08/ 2019 01/ 09/ 2019 910
on Uni versal Hunman
Val ues

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Enhancing use of digital nobde, reducing power paper consunption waste
managenent. ¢ Initiatives are taken for recycling the generated waste e
Conversion of waste to conpost has been started. ¢ Myving towards zero energy
buil dings. ¢« Reduction in waste generation within the canpus. ¢ Installation of
plastic crushers to collect plastic waste separately. ¢ Segregation of waste
generated in different bins Iike glass, plastic, wet, dry and construction. e
Awar eness Canps for |ow Carbon foot prints. ¢ Paperless working with the use of
digital comrunication and MS. ¢ Using kitchen garden waste maki ng conpost e
Ef fluent treatnent of |aboratory drain and reuse of the sane of gardening. -
Rain water harvesting. ¢ Tree plantation progranmes are organi zed. ¢ Foll ow ng
progranms are organi zed by NSS unit of Institute for awareness about ecofriendly




campus: Plantation Progranmme: Nationa

Service Schenme, M TS unit and CSE I T
departnent organi sed the plantation programme on 15/08/2018. The vol unteers of
NSS uni t,

M TS planted the 50 sibling in the institute canpus. NSS again
organi sed the plantation programme with first year students during their
orientation progranme on 25/08/2018 and plant the 90 sibling. Rally on
Swachchhat a Pakhawada: National Service Schene, M TS unit and El ectronics
Engi neering Departnment organised a rally during “Swachchhata Pakhawada” for
protest the use of pol ythene on 23/09/2018 from M TS to Mborar
students/ volunteers of NSS unit MTS with programe of ficer were participated
in this event. Swachchhaya Bharat Abhiyan Rally: National Service Schene unit,
M TS and El ectrical Engi neering departnment organized a rally on occasion of
Gandhi Jayanti on Swachchhaya Bharat from M TS to 7 No Chauraha and take the
“Swachchhat a Shapat h” with 244 students on 02/ 10/2018. Environnental Awareness

Programe: NSS unit organi zed a awareness program on environnent on 24/02/2019
Thirty Five students were participated in this event. This event organi zed by
2nd year students of Civil Engineering under the supervision of Prof Deepak
Rast ogi and NSS Programm Officer. Anti Tabacoo Sem nar: NSS, Red Ri bbon C ub
Mechani cal and El ectroni cs Departnent organi zed a programe on ‘Anti Tabacoo”
on 09/03/2019 and 120 students were present in this event under the supervision

of Prof Amit Aherwar and Prof Pooja Sahu.

Chaur aha and 287

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 Title: Faculty Feedback Index (FFlI) for inprovenent in
t eachi ngl earni ng Obj ectives: Though the academ c systemis nmaking a transition
fromteachercentric to |learnercentric environnent, the class roominteraction
with the teacher is still one of the npbst inportant factors in shaping the
student careers. Sone teachers are gifted with good teaching abilities while
some do not possess these qualities, inherently. The idea behind devel oping the
faculty feedback nbdel was to appreciate the faculty nenbers for their plus
points and to inspire themto inprove their performance in areas where there is
scope for inmprovenent, for increasing the efficiency and effectiveness of the
t eachi ngl earni ng process. The Context: The online feedback coll ection FFI
started in July 2017. It was observed in the | QAC neeting that due to
departnent |evel involvenents, analysis and docunentation was not uniform and
the | evel of seriousness was | ow. Hence, this year feedbacks were anal yzed
centrally before dissem nation to the departnments for corrective action. The
Practice: In each senester, based on 13 paraneters two mdtermonline feedbacks
are collected on a scale of 1 to 5, where 1 point is for ‘'bel ow average
rating, 2 points for ‘average’ , 3 for ‘Good, 4 for ‘Very Good and 5 points
for ‘Excellent’. Based on student responses, the FFlI is calculated for each
attribute using the follow ng relation: FFI[(Ax5)(Bx4)(Cx3)(Dx2)(Ex1)]/(ABCDE)
[Where A: Number of students (NOS) who have rated the perfornmance attribute as

excellent B: NOS who have rated the performance as very good C. NOS who have
rated the teacher

performance for the concerned attribute as Good D: NOS who
have rated] The FFI reflects the faculty performance for each attribute on a
scal e of 5. The feedback analysis and report is shown to the concerned faculty
menber by the Head of the Departnent. Appreciation letters were awarded to the
faculty nembers who scored above 4.0 out of 5 in both feedbacks. Simlarly,
those who received a feedback below 3 were also intinated so that they can
i nprove in the next feedback. Evidence of Success:

was

This year 21 faculty nenbers
were appreciated, 5 were identified as |ow perfornmers and the renmaining 74 were

found to be satisfactory. Mst of the faculty nmenbers whose FFI

i nproved their performance in the next feedback. Simlarly, the ones with FFI
greater than 4 were encouraged and are since then perform ng better

continuously. The practice has becone nore effective and students are al so able
to find the difference in teaching. Problens Encountered and Resources

was bel ow 3




Required: The practice does not require any additional infrastructure as the
institute already has good wifi, internet and conputational facilities.
Initially, the students felt that it may be just a fornmality and their response
was | ow but now after the appreciation/inprovenent |letters were given to good
and conparatively not so good teachers the practice is being taken seriously by
bot h. BEST PRACTICE2 Title: MOODLE WORKI NG | NDEX (MW) for nonitoring the
status of elearning The Context: MOCDLE is an acronym for Modul ar
bject Oiented Dynam c Learning Environnment. It is an online educationa
pl atformthat provides custom | earning environnents for students. The faculty
menbers enpl oy MOODLE to create | essons, manage courses, to conduct continuous
assessnent and to interact with students. The M TSMOODLE was | aunched on the
15t h of August 2017 for providing an el earning environnent for interactive
teaching, |earning and evaluation for both. Al the 4155 students, 219 faculty
menbers and staff are registered on M TSMOODLE. A team consisting of 34 faculty
menbers from vari ous departnents was constituted to enter the follow ng
information and data to coordinate the following TEN activities at the
departnent level: To enter: course Code course name course w se attendance
Course Qutcones for all courses syllabus for all courses detailed |ecture plan
To Prepare: and upl oad course w se Question Banks and upl oad course files
(consisting of PPT, Lecture Notes, tutorial questions, Study nmaterial, names of
Ref erence Books etc.) and conduct online Quiz and upl oad assi gnnents/open ended
guestions To collect online feedback for course outcones for indirect
assessnent course content for curriculum devel opnent exercise, before the Board
of Studies neeting The faculty and students al so use MOODLE for academ c
communi cation, sending notices, surprise assignnents and quiz, etc. The Genera
Enterprising Tendency (CGET) test was al so conducted using MOODLE. During one
G AN course MOODLE was extensively used. In addition to these activities
Faculty Satisfaction Survey, uploading of solutions of end term exam nation
guestion papers are sone other inportant acadenic activities which are being
facilitated by the MOODLE. hjectives: The MN was devel oped to periodically
nonitor the utilization of the 10 above listed different applications/features
of the MOODLE for each departnent. The objective of starting this practice this
year was to continuously nmonitor and review the effectiveness and functioning
of the Institute MOODLE after conpleting one year of its inplenentation. As,
wi thout the active participation of all faculty nmenbers and students, this
medi um woul d not have be successful. In the present |earner centric education
the students need flexibility of learning in their own time, at their own
pl ace. The idea was to notivate and encourage faculty menbers towards use of
nodern techni ques such as el earning, blended teaching, flipped classes etc. The
MA was expected to nmake faculty nenbers nore organi zed and better prepared for
usage of new teaching aids and tools. It was al so noticed that students are not
able to take notes in the classes and therefore waste lot of their valuable
time in searching relevant content on the internet. The objective of MOODLE was
to provide all information regarding the course well in advance to the students
and inprove their |earning experience. The nobst inportant reason for devel opi ng
MAN was to make faculty menbers famliar and friendly with MOODLE for the
benefit of both. The Practice : At the beginning of the senester each faculty
menber enters the course(s) being taught, adds the syllabus, other [|earning
material. Then the faculty adds the students for conpleting the academ c
interaction circle. Once this is done, the course nentor faculty gets connected
wi th students and vice versa through. The MN is conputed departnment w se by
taking a wei ghted average of categories (i) Poor (nunmber of faculty using three
or less out of the above listed ten features) (ii) Good (nunber of faculty
using nore than three but |ess than eight out of the ten features) and (iii)
Excel  ent (nunber of faculty using nore than seven out of the ten features).
The three categories, Poor, Good Excellent were assigned weights of zero, five
and ten respectively. The MN¥ has a nmaxi mum value of 10 and it’'s designed to
reflect the conprehensive MOODLE usage for a departnent. For exanple if there




are Z nunber of total faculty menbers in a department out of which A are in
category ‘Poor’, B are in category ‘Good’” and C are in category ‘Excellent’,
based on their usage of the ten MOODLE features, then the MN can be cal cul ated
as MW {(A x zero) (B x 5) (Cx10)}/Z. The MN for each departnent was
circulated to the faculty three tines in a senester. The results are discussed
in the neeting of the HoDs and also in the | QAC. Evidence of Success : The
devel opnment, conputation and circulation of the departnment wise MN thrice a
senmester was a huge success. It brought awareness anong all faculty nenbers
that there is a need of mmking econtent available to the students in the
present teachingl earning scenario. The MN created a healthy conpetition
bet ween departnents and nonactive faculty nenbers started feeling the need for
getting active on MOODLE as their non performance on MOODLE was bringi ng down
the MWV of their departnment. Once the initial hesitation was overcone, the
faculty started enjoying this experience of eteachinglearning. The teachers
were now wel |l prepared for the classes in advance and the content upl oaded by
t hem becones readily available for their use also. The students and faculty
menbers wel conmed this new digital learning platformin the institute for easy
access, dissem nation, delivery and evaluation. The MAN is found to
continuously rise for each departnment from begi nning of the senester to the end
as all faculty nenbers strive to reach the 10/10 mark. Except one or two
departnents, all are recording a near convergence to 10 by the nmi ddle of the
senmester. Problens Encountered and Resources Required : The institute has
conpetent | T support and infrastructure in place therefore no additional
resources were required to start this practice. The only probl em which was
encountered was resistance froma few faculty nmenbers. But slowy through
awar eness sessi ons, inhouse workshops and neetings all have now accepted the
need of elearning. The institute has al so devel oped MOOC creation Centre and it
is expected that |arge nunber of faculty nembers will be involved in creating
their MOOCs for the institute purpose, due to the training of working on
institute MOODLE

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://mtsgwalior.in/instbp.php

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Institute Mssion to achieve a better and nore sustainable future for allA
Sust ai nabl e Devel opnent Goal s approach.” Preanble: The Sustai nabl e Devel opnent
CGoal s are the blueprint to achieve a better and nore sustainable future for
all. The Sustai nabl e Devel opment Goal s address the gl obal chall enges we face,
i ncluding those related to poverty, inequality, clinmate change, environnental
degradation, peace and justice. The 17 Goals are all interconnected, and in
order to | eave no one behind. The Sustai nabl e Devel opnent Goals (SDGs), al so
known as the d obal Goals, were adopted by all United Nations Menber States in
2015 as a universal call to action to end poverty, protect the planet and
ensure that all people enjoy peace and prosperity by 2030. The Sustai nabl e
Devel opnent Goal s: The followi ng 17 sustainabl e devel opnent goal s are defined
with targets which can be neasured through indicators. The Sustai nabl e
Devel opnent Goals 1. No Poverty 2. Zero Hunger 3. Good Health and Wl | bei ng 4.
Qual ity Education 5. Gender Equality 6. Clean Water and Sanitation 7.
Affordabl e and C ean Energy 8. Decent Work and Econonmic Gowth 9. Industry,

I nnovation, Infrastructure 10. Reducing Inequality 11. Sustainable Cties and
Communi ties 12. Responsi bl e Consunption Production 13. Cinmate Action 14. Life
Bel ow Water 15. Life On Land 16. Peace, Justice, and Strong Institutions 17.
Partnerships for the Goals Sustainabl e Devel opnent Goals in Education System
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The Sust ai nabl e Devel opnment Goal s are now an amnbitious and uni versal agenda to
transform our world. The UNESCO has been pronoting Education for Sustainable
Devel opnent (ESD) since 1992. d obal issues — such as climte change — urgently
require a shift in our lifestyles and a transformation of the way we think and
act. To achieve this change, we need new skills, values and attitudes that |ead
to nore sustainable societies. Education systens nmust respond to this pressing
need by defining relevant | earning objectives and | earning contents,

i ntroduci ng pedagogi es that enpower |earners, and urging their institutions to
i nclude sustainability principles in their nmanagenent structures. The new 2030
Agenda for Sustainable Devel opnent clearly reflects this vision of the
i nportance of an appropriate educati onal response. Education is explicitly
fornul ated as a standal one goal (4). Nunmerous educationrel ated targets and
i ndi cators are also contained within other Sustainabl e Devel opnment Goal s
(SDGs) . Education is both a goal in itself and a nmeans for attaining all the
other SDGs. It is not only an integral part of sustainable devel opnent, but
al so a key enabler for it. That is why education represents an essenti al
strategy in the pursuit of the SDGs. (bjectives of Institute for Sustainable
Devel opnent Goals: At Institute, a fundanental change is needed in the way we
t hi nk about education’s role in global devel opnment, because it has a catalytic
i npact on the well being of individuals and the future of our planet. Now, nore
than ever, Institution has a responsibility to be in gear with 21st century
chal | enges and aspirations, and foster the right types of values and skills
that will lead to sustainable and inclusive growh, and peaceful living
together. Wth these objectives, Institute target is to beconme first
Sust ai nabl e Devel opnent

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

(i) NBA Accreditation of all eligible under graduate prograns. (ii) NABL
Accreditation of Laboratories (iii) Establishment of institutional MOOC

Devel opnent Centre (iv) Devel opment of MOOCS courses (v) Exam nation reforns as
per Al CTE Mandate. a. Online Exam nation b. Valuation through |P address (user
nane Password) c. Question evaluation based on OBE gui delines (Conpetencies,

Bl oom Taxonony Perfornmance | ndicators) (vi) MoUs with Industries for Internships.
(vii) Ofering Internships for students of other Institute. (viii) Value aided
and skill devel opnment courses for students of other Institute. (ix) Starting
foll owi ng under graduate courses: a. UGPharmacy b. UG Artificial Intelligence
Robotics ¢c. UG T with specialization in IoT d. UCEl ectrical with m nor
specialization in 10T e. UGVat hematics Conputing (X) Increase in intake in
Architecture from40 to. (xi) Start the mnor degree in following field: a.
Chemoi nformatics b. Data Science c. 3D Printing (xii) Devel opnment of Additiona
infrastructure as acadenmi c block (xiii) Devel opnent of Business Devel opnent
Centre (xiv) Devel opment of Tinkering / Innovation Lab (xv) Financial support for
I ncubation/ I nnovation/startups (xvi) Devel opnent of Lifelong |earning platform
t hrough online node (xvii) Devel opnent of smart grid sinmulation |ab with DSTFI ST
[ evel 0 support (xviii) Inplenmentation of the 17 sustai nabl e devel opnment goal s
(SDG of UN in the canpus (xix) Inplenentation of flexible curriculumwth
provision for mnor specialization in allied discipline (xx) Strengthening of
i ndustry interaction by offering courses in collaboration with industry
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